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By talking to the companies and candidates we work with, we have pulled together a
review of the current market as well as upcoming trends and changes. If you would like
to discuss anything in this report with us further, please get in touch. 

In the next 3 months...
Permanent recruitment levels remain high with more than 80% of companies planning to hire
in the next 3 months, however, this has decreased slightly from 86% in Q2 to 84%. Similarly,
we have seen a drop in the number of companies planning to hire contractors.
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Biggest Recruitment Challenges 
*Participants were able to choose multiple options

As the data above suggests an increased focus currently on investing in permanent rather than
temporary staff, we asked our clients about what challenges they might be facing when trying
to recruit.

- 2% on 2021 Q2  

- 3% on 2021 Q2  

- Graham Bruce, Account Management Director, Corriculo

The final quarter tends to be buoyant for permanent hiring
– from both a company and candidate perspective. With
the summer holidays over, and Christmas on the horizon,
it’s an important period to maximise.

- Rebecca Ace, Account Manager, Corriculo

Many companies will already have expended budgets and
completed the year’s critical projects, with many now
beginning to look at their temporary/contract resourcing
needs for next year.

Companies could benefit from employee engagement reviews, i.e.
surveys & questionnaires to understand how to better engage/retain
staff. Often companies have benefits that aren’t as appealing to all, so
the ability to offer a more bespoke package, based on the voices of your
employees will really set you apart.

 
- Shanice Peart , Account Management , Corriculo 

With recruitment returning to pre-pandemic levels, there are clearly a number of challenges,
with the most common listed above. The other issues raised included niche roles, the difficulty
of assessing team and cultural fit without meeting candidates in person, and a requirement for
candidates to be physically in the office each week.



Methods used to review salaries 

Market Review
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If you would like to discuss any element of this report with us in more detail, please contact
your Corriculo Account Manager, or email us at letstalk@corriculo.co.uk
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*Participants were able to choose multiple options

As Covid-19 has forced many companies to adapt, adopt or design new operational
processes, we were curious to find out how this extended into their recruitment strategy.
With demand for Developers currently outstripping the supply of candidates, resulting in a
high number of vacancies, we wanted to know how candidates were being technically
assessed.  Please see the results below.

When hiring Developers, how do you technically assess them?
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Covid-19 has had significant effects on the british economy yet from our research, we have
found that the software development industry has been thriving and demand for candidates
with skills in software development has increased. Nonetheless, supply has stayed low as
many developers have chosen to stay in their current jobs due to the stability this offers in
otherwise tumultuous times. So how can companies attract these passive candidates? One of
the main ways in which companies have been trying to attract these candiates is by offering
higher salaries. As such, we asked our clients about how they were benchmarking salaries to
ensure they were staying competitive and when was the last time, they reviewed their
salaries?

Over the years, we have seen a shift from technical
tests to tasks, with clients judging tests to be too
arbitrary.  The only issue with technical tasks in a
competitive market, is that they are time-consuming,
and we are finding that candidates will often prioritise
positions that require an interview only.

 
- Megan Robertson, Account Management ,
Corriculo


