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RECRUITMENT DONE DIFFERENTLY

of companies are
planning to hire
permanent staff in
the next 3 months

of companies
are planning to
hire contract
staff in the next
3 months

By talking to the companies and candidates we work with, we have pulled together a
review of the current market as well as upcoming trends and changes. 
If you would like to discuss anything in this report with us further, please get in
touch. 

In the next 3 months...
Permanent recruitment levels remain high with more than 86% of companies planning to hire
in the next 3 months, but we have seen a slight drop in the number of companies planning to
hire contractors.

+ 4% on 2021 Q1  - Graham Bruce, Account Management Director,
Corriculo

- 12% on 2021 Q1

Active candidates
We continually track our candidate base, to see what proportion of those currently
employed are interested in new opportunities. Of all the candidates we surveyed in
Quarter 2, 79% said they would consider moving jobs. We’ve broken this down
further below, looking at the willingness to move jobs, of Developers using the main
languages in demand locally.
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Business confidence has been high for some months, with significant
skills shortages starting to reappear. This is likely to continue, as
restrictions end, confidence continues to grow, and summer holidays
arrive.

There tends to be a dip at this time of year, as
companies are aware that many contractors look to
take a break over the summer. Generally this picks up
again in September, which is what I imagine we will see
this year - Shanice Peart , Account Management , Corriculo

Candidate confidence has been generally high
throughout the pandemic, but it’s interesting
that C# Developers have the least interest in
moving, given that they are in the highest
demand locally. I think the salary inflation we’ve
seen in C# over the past few years has finally
slowed, making a move less attractive. 

- Megan Robertson, Account
Management , Corriculo



With this in mind, we asked organisations... 
What efforts or special measures are you making to maintain your pre-covid
company culture in your post-covid working structure?
With working from home taking away many of the traditional social aspects of company life,
employers are making an effort to still provide them, even if it is virtually. Out of the
companies we spoke to, many of them have implemented frequent virtual interactions -
either daily short calls or large company monthly meetings. As well as this, many companies
were organising virtual informal “chats” or tea breaks, to try and replicate the daily social
element of working in the office, whilst also organising more formal virtual socials, such as
quizzes and drinks. 

Outside of virtual efforts, as well as beginning to bring employees back into the office (see
above), many are looking at how and when to bring people together in person. As well as
looking to have individual teams meet in person on a monthly or quarterly basis – be it in the
office or elsewhere – the majority of companies have said that they plan to hold social events
both face-to-face and outside of work to foster wider interactions and relationship-building.
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If you would like to discuss any element of this report with us in more detail, please contact
your Corriculo Account Manager, or email us at letstalk@corriculo.co.uk

As COVID-19 restrictions are lifting, and there is a potential end in sight, we asked
companies about their plans for returning to the office. There was a variety of
responses, with the most common answer being a hybrid of office-based and home
working. A significant number plan to stay fully remote, with many others planning to
reopen the office as a “hub”, but leaving it to either the individual employee or their
manager to agree the pattern. 66% of companies decided their plans through
consulting their staff, and interestingly, not a single company surveyed plans currently
to return to the office on a full-time basis.
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- Rebecca Ace, Account
Manager, Corriculo
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From early on in the pandemic, many
predicted that working from home would
be here to stay, and these results
certainly suggest this is the case.
Importantly, employers have consulted
their staff before making decisions,
which is great to see.


