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JUNE 2020 
RECRUITMENT UPDATE

Growing your team?
 
Despite current uncertainties, it's clear that many
companies are still dedicating time to growing their
teams and expanding their business. 
 
If you are considering recruiting but are unsure about
how and where to start, please get in touch, we'd be
more than happy to have a non-obligatory chat.
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Are you planning to hire permanent resource in the next
3 months?

This month, alongside the easing of lockdown
measures, we see just over a 10% increase in hiring.

 
We expect this upward trend to continue over the

next few months as the recruitment market recovers. 

By talking to local businesses we have collated informative, useful data to give an overview of the Oxfordshire
recruitment market.

We aim to provide information and commentary on trends to aid decision-making through 2020 and beyond.

Not interested in recruitment right
now?

No worries! 
We are actively involved with local Developer

communities who, for the time being, are meeting
virtually to discuss the latest technology and share

personal and professional projects.
To find out more about .NET Oxford's next event, 

please visit the meetup page.

Did we miss something?
We'd love to know what else you're interested in hearing about. 
 
For more information about the above, or to discuss requirements
for an upcoming role, please contact the Corriculo team now. 
Data collected from businesses known to Corriculo Ltd. 
Please contact us for full data or with any further questions you may have. 

Virtual Hiring

And then we asked candidates... 
Are you looking for a new role in the next 3

months?
Has the COVID-19 situation affected

whether you'd move positions?

Here we see an 10% increase in those active candidates attributing
their reasoning for changing roles to COVID-19 related issues. 

It's not just redundancy causing this increase ... it seems that July is the new
January! We see an increase in candidates every January, as Christmas offers an

opportunity for people to reflect and review their position and aspirations. 
 

We suspect that the COVID-19 lockdown has had the same effect. Candidates
seem to be coming back and, in relatively large numbers, looking for a new

challenge.
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What's clear here is that
companies are becoming more

certain of their interviewing
and onboarding techniques. 

Although this is a slight decrease
from last month (7%), it is still

unexpectedly high.

                of candidates said they
would happily join a company

they had  only interviewed with
virtually. 

83%

Would you hire a candidate without physically meeting
them?

This month we see a 23% increase in permanent
candidates seeking new roles. The candidate market is

gathering momentum and talent is available now. 
 

Last month, 92% of contractors told us they're looking
for new roles and we have seen this hold steady for May

too.  

% of permanent staff looking for a new
position in the next 3 months. 
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https://www.meetup.com/dotnetoxford/

