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INTRODUCTION
We want to be part of your growth story. We want to help 
you achieve your business goals. Corriculo will be your 
embedded recruitment partner, providing a comprehensive 
range of services that are far better suited to a growing 
start-up than the traditional recruitment model. 

Our model provides you with a dedicated and specialised 
technical recruitment team and is designed exclusively for 
businesses with fewer than 30 employees. 

The Corriculo Start-Up Recruitment Model minimises 
the wasted time, resources and finances that are often 
associated with the recruitment process. We can support 
high-growth, organic growth and recruit for both technical 
and non-technical roles alike.

As a small business ourselves, we know that there are never 
enough hours in the day. You’re likely being pulled in 100 
different directions and probably covering several roles at 
once. We also know that having the right team on board can 
alleviate some of this stress and is critical to enable you to 
achieve your business objectives - so let us help! 

Corriculo has  a history of working with start-ups and small 
companies. We are familiar with the hard work and growing 
pains of taking the next steps to expand your business. 
Our experience of recruiting for technology companies has 
placed us in an excellent position to offer expert, specialist 
advice to expanding companies and to advise on the job 
market for the more complex and unique positions. 



THE BENEFITS
The Start-Up Recruitment Model offers you the opportunity to grow your team with the right people in a time and cost-efficient 
way. There are lots of advantages to working with us, let us outline a few:

Dedicated Account Manager

Working with Corriculo means you’ll work with a 
dedicated  Account Manager whose aim it will be to 
understand your business and future plans. Having 
a single point of contact for all recruitment  queries, 
questions and updates means you’ll never have to 
waste time reintroducing yourself or your company 
again. 

Pre-screening candidates

We pre-screen all candidates before sending them 
to you. We assess candidates not only against your 
role requirements, but also against culture fit and 
suitability. This way, you don’t have to waste time 
reading through endless CVs of unqualified, badly-
suited applicants, we’ll do that bit for you and only 
send through the best of the best. 

Tailored recruitment strategy

No two roles are the same... Neither are two 
companies. Corriculo treat every company and role 
individually. Your Account Manager will devise, 
recommend and agree your recruitment strategy 
prior to commencing work. They will then look to 
execute that strategy to effectively source the best 
talent for you. We’re extremely flexible in approach 
and committed to finding the best solution to build 
you a strong, reliable team.

Candidate management process

Recruitment candidate management can be a 
laborious and frustrating process. Corriculo has 
over 75 years’ worth of recruitment experience. By 
working with us, you’ll ensure a smooth Recruitment 
process from talent attraction through to onboarding 
and probation completion. We’ll take the stress out 
of hiring so you can focus on your day job, so you can 
focus on what you do best. 

Candidate attraction and marketing

By engaging Corriculo, you’re gaining access to a 
wide range of recruitment talent. This allows us 
to source a wider pool of candidates, giving you 
access to the best possible people. We also able 
to effectively market your company to prospective 
talent, increasing your ability to attract the best of 
the best.

A cost effective way to find your  
perfect team

The Corriculo Start-Up Recruitment Model is an 
innovative “fixed fee” recruitment model with 
payments spread across the cycle from commencing 
work through to completion of probation. It is 
designed with start up business specifically in mind. 

Our fixed fee model allows you to control your 
recruitment costs and budget efficiently, avoiding the 
traditional “up-front” recruitment expenses. 

Corriculo Start-Up Recruitment Model fees are over 
25% less than the average recruitment agency fee*.

*Based on recruiting for a job with a starting salary of £40,000
with a 20% agency fee



We look forward to working 
with you on a Start-Up 

recruitment basis. 

Please get in touch with your 
Corriculo contact for more 

information, or visit
corriculo.co.uk/client-services

to find out more. 

HOW START-UP RECRUITMENT WORKS
We have broken down our Start-Up model into 3 easy steps to demonstrate how we’d work with you to source 
the best talent in the job market right now.  

Launch

Your dedicated Account Manager will 
meet you to find out all about your 
available roles, your business and 
future plans. After working together 
to write a job description, we’ll move 
to outline your tailored recruitment 
strategy, setting regular deadlines 
and touch-points to suit you. 

Our team of experienced Sourcing 
Consultants will then interrogate the 
market, searching for both active 
and passive candidates to identify, 
approach and secure the best 
available talent for you to interview.    

Our tailored pre-screening process 
will mean that  you’ll avoid the 
wasted time and hassle  of having 
to sift through a high amount of 
inappropriate candidates, allowing 
you to focus on other important 
areas of your business.

Onboarding

Hiring is a vital step in any company’s 

growth, but it’s important to 

remember that changing jobs is often 

a life-changing and turbulent time for 

candidates too. For this reason, we 

work to build a relationship with our 

candidates so we can understand any 

potential pain-points for them in the 

hiring process. 

After you have successfully chosen 

the right candidate, leave the rest to 

us. From contract signing to their first 

day with you, we have it covered. We 

schedule regular touch-points with 

candidates throughout their notice 

period, to offer advice and guidance 

around issues such as handing in 

their notice, or leaving their current 

job, but also to keep them motivated 

and engaged with their new role. 

End of Probation

At Corriculo, we believe our 
responsibility goes beyond getting 
the candidate to turn up to their 
first day. Our role is to ensure 
longevity, productivity and successful 
placements. Therefore, we have 
regular, planned contact with 
candidates after their first day to 
ensure all parties remain happy. 
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Visit our website: corriculo.co.uk

WhatsApp us:  0776 1800 704

Email us: letstalk@corriculo.co.uk

Oxford Office:
The Magdalen Centre
Oxford Science Park
Oxford OX4 4GA 
Tel: 01865 784336

Bristol Office:
Temple Quay
1 Friary
Bristol BS1 6EA
Tel: 0117 344 5004


